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Human Right Statement

Introduction

We at AlAwwal Invest Company (SAB Invest), believe that
the role of environment, social and governance (ESG) is a
fundamental component to our success. Our approach to
ESG positions us as a market-leader on sustainability topics
and as an example of best practice within the Kingdom of
Saudi Arabia.

We’ve come a long distance and progress has been
achieved over the past years. Our human rights statement
(this Statement) outlines our commitment and our
approach which SAB Invest has in place to support its
commitment to maximize positive impacts on society and
reducing actual and negative impact in order to ensure
respect for human rights.

Our Commitment

We recognize that the respect of human rights is essential to
achieving sustainable development globally. They are integral to
the Bill of Human Rights and the United Nations Development
Programme (UNDPs) together with other local jurisdictions and
international mandates (to the extent the Kingdom is party to)
which guide our concept of ESG. Our commitment to human
rights is embedded throughout our policies, procedures, and daily
business practices. SAB Invest fosters a culture of respect where
all employees are treated with the utmost dignity.

SAB Invest does not tolerate any form of misconduct and will take
the necessary disciplinary actions needed to swiftly address any
concerns that arise. As human rights standards are embedded in
our policies and local regulations, respecting human rights is a
key consideration in our business practices.

Our Approach

We recognize that every decision we make has a real impact on
our key stakeholder groups of employees, customers, vendors,
and community, and aim for an empowering impact for those
who cross our path.

Our Employees

Our Code of Conduct reinforces fair employment practices, the
highest standards of business ethics, and the provision of a safe
and hazard-free workplace environment. Every SAB Invest
employee affirms annually the SAB Invest’s Code of Conduct and
other key policies, supporting a culture where ethical and
responsible behavior is party of our everyday operations. It is our
responsibility to hold each other to these promises by staying
vigilant, reporting violations, and doing our part to champion the
rights of every human being in our corporate ecosystem.
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In addition to our Whistleblowing procedures, SAB Invest offers
multiple channels (including confidential and anonymous online
whistleblowing forms and a whistleblowing hotline) for staff to
raise concerns about any conduct which they reasonably believe
has or is likely to violate any applicable laws, regulations, rules,
SAB Invest’s codes of conduct, policies or procedures. We actively
support the health and wellbeing of our employees and provide
training and workshops to raise awareness on the Code of
Conduct and ESG amongst SAB Invest employees.

We are committed to protecting individuals from any
discrimination or retaliation as a result of whistleblowing
reporting concerns to uphold our human rights commitments,
pursuant to the Whistleblowing Policy which is meant to guide
our decision-making and hold us accountable to the public.

Our Vendors and Services Providers

We are also committed to reducing negative social effects of the
goods and services SAB Invest purchases. To do so, we identify
high-risk vendors when establishing new contracts or renewals,
according to the vendors’ policies and provision of goods and
services, that have either a substantial social impact, or are
sourced in markets with potentially high social risks. Vendors
associated with actual and potential human rights risks that do
not fulfill the minimum applicable standards have to agree and
comply with a remediation plan.

Our human rights commitment also applies to our suppliers. In an
effort to mitigate the risk of human rights violations, including
modern slavery in our supply chain. Our suppliers are
contractually bound by standards of ethical conduct when dealing
with workers, their suppliers, customers and other third parties.
This is articulated in our Ethical and Environmental Code of
Conduct for Suppliers of Goods and Services, which is embedded
in our supplier agreements.

The Ethical and Environmental Code of Conduct for Suppliers of
Goods and Services bounds and defines our expectations towards
suppliers and their sub-contractors regarding legal compliance,
environmental protection, avoidance of child and forced labor,
non-discrimination, remuneration, hours of work, freedom of
association, humane treatment, health and safety, anti-
corruption measures, and whistleblowing protection for
employees or a similar policy, including such items as adherence
to local laws and regulations. and we conduct periodic reviews of
our systems and theirs to ensure a principle of fairness, cost-
effectiveness, quality, innovation, continuity and ethicality in line
with SAB Invest procurement policy and compliance which aims
to continuously reduce the negative social effects of the goods
and services SAB Invest purchases.

Our Customers

SAB Invest has developed sustainability risk policy and sectoral
procedures incorporating specific standards. We engage with
customers, where appropriate, and support them in adopting
more sustainable practices. Some of our sustainability risk
policies refer to human rights considerations and issues such as:
harmful or exploitative child labour or forced labour; the rights of
indigenous and local communities.
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As part of our broad effort to ensure that respect for human
rights is integrated into our business, SAB Invest has adopted
policies and procedures designed to ensure compliance with legal
requirements and which seek to prevent our products and
services from being used for improper purposes. Such policies
and procedures include those contained in our Code of Conduct,
our Anti-Corruption, Anti-Money Laundering, Anti-Bribery,
Consumer Protection and Know Your Customer, and Corporate
Social Responsibility Policy.

Our Community

SAB Invest continues to accelerate progress on diversity,
inclusiveness and overall greater social equity. SAB Invest has
established specific criteria and procedures to evaluate, select
and support programs, initiatives, activities and/or organizations
that supports education, environment, and other philanthropic
activities which constitutes our three core social themes which
benefits both SAB Invest and those in the community.

We actively work toward recognizing and addressing disparities,

and creating a better, more inclusive working environment for all.

This includes proactive initiatives, system and process reviews,
policies, learning and development, and external efforts around
the world, for the benefit of both SAB Invest and those in the SAB
Invest ecosystem.

Updates to this Statement

subject to further updates from time to time. Any such updates
can be viewed through the latest version of this Statement as
published on SAB Invest’s website.

Disclaimer

This Notice is not intended to, nor does it, create any contractual

rights or any other legal rights, nor does it create any obligations
on us in respect of any other party or on behalf of any party.

This Statement may not be reproduced, distributed or otherwise
used without SAB Invest prior written consent.
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